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The MacMurray
Experience
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Facilities &
Infrastructure

Offer a total of 18-20 professional
programs with a strong liberal arts
core curriculum that begins with a
First Year Experience and includes
internships and experiential
learning opportunities (servicelearning, student-faculty research
projects, study abroad),
culminating in a senior year
capstone.

Be an institution that promotes
a “living-learning
environment” by implementing
best practices for establishing a
college climate that embraces
inclusion, promotes civic
engagement and social
responsibility and fosters
spiritual exploration through
both curricular and cocurricular programs

Ensure all indoor and outdoor
campus facilities are safe,
accessible, attractive, and highly
technologically connected; all
indoor facilities are climate
controlled; and all facilities and
technology on campus are
governed by plans designed,
reviewed and updated to ensure
that they remain current.

Offer a two-track professional
development program for faculty
with a foundation in teaching
pedagogy and the option to select a
path focused on either scholarship
or institutional effectiveness and
service.

Will be a nurturing, engaged,
diverse, inclusive environment
that cultivates knowledge, faith
and service as measured by
year to year student and
employee retention.

Provide high-quality student
housing with options that include
at least one apartment-style design
and one living-learning community,
classrooms that incorporate stateof-the-art technology to facilitate
multiple learning modalities, office
and administrative spaces that
incorporate technology support for
a fully mobile workforce, and a
holistic Wellness Center that
includes a well-equipped and fullystaffed physical fitness center and a
well-rounded set of student mental
health services.

Resources

Be a financially sustainable
institution with adequate reserves
to mitigate threats, no inter-fund
borrowing and a diverse revenue
base to support teaching and
learning.

Have 1,000 matriculated degreeseeking students enrolled
including on campus, off campus,
and on-line with adequate
staffing levels in academic and
non-academic departments with
pay in the top 45% of CUPA
comparison group.

